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Abstract 
____________________________________________________________ 

In institutions, the role of the whistleblower is often used to reduce the number of internal 

fraud that occurs, for example in goods procurement activities, asset embezzlement 

activities and other fraudulent activities. This research was to determine the consequence 

of commitment, attitude, subjective norms and perceived behavioral control on the 

intention to do whistle blowing in Harapan Bersama Polytechnic. This research is to make 

all of the information such as goods procurement to be more transparent. This research 

uses primary data sources obtained from distributing questionnaires to respondents, 

namely all employees of Harapan Bersama Polytechnic. The outcomes of this research are 

that there is an control of attitude variable on an intention to do the Whistle Blowing. For 

variable commitment, subjective norms and views of behavioral control have no effect on 

the aim to do the Whistle Blowing. 
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Introduction 

 
Fraud is challenging to detect because individuals who commit fraud tend to cover up their crimes. Fraud is 
an act that is difficult to predict, and auditors have limited experience in detecting fraud. The increasing 
complexity of organizational operations and limited information within an organization means that 
organizational capacity still needs to be continuously optimized through social control mechanisms and 
applying a whistleblowing structure (Alao, 2016; Uwuigbe et al., 2019). Research on whistleblowing has been 
carried out a lot, and most of them try to describe what factors influence individuals to do whistleblowing. 
The motivation of whistleblowers is to do something right for the organization in which they work. 
Whistleblowers already know the risks they may receive, such as the consequences for their careers, 
personal lives, and social life (Ibrani et al., 2019). 
 
In institutions, the role of the whistleblower is often used to reduce internal fraud, for example, in goods 
procurement activities, asset embezzlement activities and other fraudulent activities. With whistleblowers 
in institutions, the environment in institutions will be much healthier. This will also be an added value for the 
institution so that it can be reckoned with the externals. In Indonesia, the former Head of the Criminal 
Investigation Unit for the Indonesian Police, Susno Duaji, who reported fraud in brokering cases within his 
institution, was instead made a suspect for defamation and disciplinary violations as a member of the 
Indonesian National Police. Prior research associated with whistleblowing intentions has shown several 
elements of whistleblowing intentions. Applying the Model of Planned Behavior explains that a single 
performance arises because of the purpose underlying this behaviour, which is formed by three main factors: 
attitudes to performance, subjective norms, and perceptions of control over behaviour. This was 
investigated by Agustin et al. (2023), which uses a theoretical framework (Ajzen, 1991). 
 
There has yet to be a Whistle-blowing system implemented in Harapan Bersama Polytechnic. Even though 
institutions can use the whistle-blowing system as a means of joint control. The purpose of the blowing 
system is to make all of the information, such as goods procurement, more transparent (Hutapea & Hapsari, 
2021). The control exercised can be in the form of control over employees or PHB assets. Internal auditors 
are also involved in applying good governance at PHB. In-house auditors must be dedicated to their 
competence in dealing with any conflict linked to disclosing assessment findings that could damagingly 
impact their organisation's profits, position or sustainability. Yendrawati (2019) states that an excellent level 
of ethical concern will raise a person's understanding to weigh every event, problem and conflict. 
 
The Impact of Commitment on Intention to do Whistleblowing 
Whistleblowing is stated by fellows of an institute concerning damages for unlawful or dishonest movements 
to parties within the institute. In institutions, the role of the whistleblower is often used to reduce internal 
fraud, for example, in goods procurement activities, asset embezzlement activities and other fraudulent 
activities. With whistleblowers in institutions, the environment will also be much healthier. The research 
from Reniati (2020) indicates that the attitude variable towards whistleblowing positively influences 
individual intentions to do whistleblowing. The more positive the individual's attitude towards 
whistleblowing, the higher the individual's intention to do whistleblowing. 
H1: Professional Commitment Impact on Intention to do Whistleblowing 
 
The Impact of Attitude on the Intention to do Whistleblowing 
Behaviour attitudes are well-defined by Jogiyanto (2010) as a person's positive or negative feelings if they 
have to do the behaviour to be determined. Positive attitudes lead to stopping illegal activities, protecting 
society and developing the moral environment, while undesirable attitudes lead to threats of retaliation 
(Kartika & Iramani, 2013; Proctor, 2022). Previous research on whistleblowing found that police officers' 
attitudes towards whistleblowing had a significant impact on the purpose of committing whistleblowing both 
inside and outside (Caroline et al., 2023; Evia et al., 2022; Huda et al., 2018). 
H2: Attitude Impact on Intention to do Whistleblowing 
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The Impact of Subjective Norms on the Intention to Do Whistleblowing 
Perception makes decisions about social influences to engage or not in certain behaviours, referred to as 
personal norms. The concept of Planned Behavior argues that when a decision-maker perceives that it is 
essential for others to approve or suggest a particular behaviour, the decision-maker is likelier to engage in 
that performance. Górecki & Letki (2021) found that public influence impacts health professionals' intentions 
to report associates. Likewise, Gunawan & Putra (2021) found that social power impacts the whistleblowing 
intention of military personnel and police officers.  
H3: Subjective Norms Impact on Intention to do Whistleblowing 
 
The Impact of Perceived Control On Intention to do Whistleblowing 
Perceived behavioural control is an individual's view of trouble in carrying out specific behaviours (Saleem & 
Alzoubi, 2018). Previous studies have shown that perceived behavioural control influences whistleblowing 
intention (Anisa et al., 2022; Górecki & Letki, 2021; Mabula & Ping, 2018). Sharif et al. (2020) found that 
perceived behavioural control has an affirmative result on a person's intention to do whistleblowing. 
H4: Perceived Control Impact on Intention to do Whistleblowing 

 

Method 
 

This research uses a quantitative method research. The data used by a questionnaire given and filled in by 

the respondent and data regarding the general description of the respondent. The population in this research 

were all employees at the Harapan Bersama Polytechnic, with 306 employees. The sampling technique used 

was the purposive sampling method. In this study, the criteria applied were Permanent Employees at the 

Harapan Bersama Polytechnic and those not currently holding Structural positions (Not Directors, Deputy 

Directors, Heads of Sections and Heads of Study Programs). Respondents who were successfully obtained 

for this study were 65 people. Those respondents filled out the questionnaire via google form in two weeks. 

The data were processed for statistical testing using the SPSS program. 
 

Result and Discussion 
 
This research was conducted on employees of the Harapan Bersama Polytechnic, with 65 questionnaires 
obtained. The 65 questionnaires filled by respondents can be grouped based on gender, age, education and 
length of work. 
 

Table 1. Respondent Demographics 

Information Total % 

Samples 65 100% 

Gender   

Man 40 61.5% 
Woman 25 38.5% 

Age   

20-30  28 43.1% 
31-40  30 46.2% 

  41-50  5 7.7% 

    >51 2 3.1% 

Length of work   

>1 year 3 4.6% 
1-5 years 25 38.5% 

5-10 years 20 30.8% 

>10 years 17 26.2% 

Education   

SMA/SMK 16 24.6% 
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D3 14 21.5% 
S1 19 29.2% 

S2 14 21.5% 

Another 2 3.1% 

Source: Processed data, 2023 
 
Regression Result 
Data analysis calculations used manual statistical analysis and data processing with SPSS. 

 
Table 3. Regression Equation 

Variable Beta t- Statistic Sig R-Square 

Commitment 0.053 0.816 0.418 0.645 

Attitude 0.570 3.411 0.001  

Subjective Norms 0.209 16.83 0.098  

Perceived Behavioral 
Control 

0.206 16.13 0.112 
 

 
 
DISCUSSION 
The Impact of Commitment on Intention to Do Whistleblowing 
The first hypothesis (H1) shows that the Commitment Variable does not impact the intent to do 
Whistleblowing. This is shown by implication value larger than 0.05, namely 0.418. The influence of an 
individual's commitment to the intention to whistleblowing depends on the individual. So whistleblowers 
who want to do whistleblowing must have self-assurance that whistleblowing will carry optimistic concerns 
for entities who do that (Ademola et al., 2019; Murdijaningsih et al., 2022; Wilevy dan Augustina Kurniasih, 
2021). 

 
The Impact of Attitude on the Intention to Do Whistleblowing  
The outcomes of the second hypothesis (H2) show that the attitude variable impacts the intention to do 
whistleblowing, evidenced by a significance value of less than 0.05, namely 0.001. These results positively 
influence attitudes towards employees' intentions or intentions to take whistleblowing actions. Individuals 
generally perform good behaviour if they believe it can provide benefits. The more positive a person's 
attitude, the more positive the person's purpose is to achieve good behaviour.  Attitudes of influence with 
whistleblowing intentions are also supported by research (de Chernatony, 1999; Jensen & Meckling, 1976; 
Kartika & Iramani, 2013; Suun, 2021; Wati et al., 2020; Ye & Kulathunga, 2019). 
 
The Impact of Subjective Norms on the Intention to Do Whistleblowing 
The subjective norm variable has no outcome on the purpose of whistle-blowing, evidenced by a significance 
value greater than 0.05, namely 0.098. Subjective norms are conditions in which the environment around a 
single accepts or does not take a performance. When this research results that subjective norms do not 
affect an employee's intention to take whistle-blowing actions, it means that there is no support from the 
surrounding environment that makes employees take whistle-blowing actions. In other words, when the 
people he serves as role models do not think that whistleblowing is the right thing, it is highly likely that 
employees will not do it either. The results of this study are in line with (Dechow et al., 1996; Lind et al., 
2020; Purnama & Kusumawardhani, 2020; Yazar Soyadı et al., 2019). 
 
The Impact of Perceived Behavioral Control on Intention to Do Whistleblowing 
The perceived variable of behavioural control has no result on the intention to do whistle-blowing by a 
significance value greater than 0.05, namely 0.112. According to Ariyanto (2020), When an organization has 
created and developed effective procedures for whistleblowing reporting internally, it means that the 
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organization is trying to prevent whistleblowing reporting from occurring externally. Perceptions of actual 
behaviour control are grounded on control beliefs or control factors, significance factors that inhibit or 
support persons to whistleblowing. 

 

Conclusion and Recommendation 
 

Individuals will perform a behaviour if they believe it can provide benefits (a positive thing). In Politeknik 

Harapan Bersama, there is no support from the surrounding environment that makes employees take 

whistleblowing actions. This may be due to other factors being considered, such as cultural and 

environmental factors in PHB and the control factor for each respondent, which is also different. There is no 

protection for Whistleblowers and no socialization regarding this provision. This affects individuals to report 

things they feel are inappropriate regarding the rules. Advanced research is advised to escalate samples so 

that it can generalize the results of the study using respondents to test the effect of other cultural elements 

of whistleblowing meanings and additional variables that have not been used and are significantly on 

suspected of influencing whistleblowing behaviour.  
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